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1. Introduction

Goal: The goal of the LEND Program Quality Improvement (LPQI) Network is to help individual programs
improve the quality of LEND training in core competencies (e.g. family-centered care, interprofessional
teaming) by: (1) using standardized measurement tools, (2) developing a voluntary inter-institutional
database, (3) providing feedback to programs to use for quality improvement, and (4) identifying
programs that demonstrate changes consistent with “best practices.”

Need: Most LEND programs currently use a variety of internal data to judge the effectiveness of specific
training efforts. Measurement of trainee progress in core LEND competencies such as interprofessional
teaming or leadership skills varies among the LEND programs, however, and there is no simple way to
judge short-term program effectiveness except through documentation of trainee improvement within
a LEND program. Although each program can demonstrate gains in trainee outcomes, it may be that
some training methods are more effective than others. The current NIRS system appropriately tracks
broad long-term outcomes for LEND trainees, but does not provide data to judge the effectiveness of
specific training practices. The proposed LPQl Network would allow participating LEND programs to
judge the effectiveness of components of their curriculum by comparison to national averages.

History: The LPQl Network began in 2013 when some LEND directors began to wonder how we could
harness the power of the AUCD network to improve the quality of our training programs. At LEND
director meetings in 2014, a majority of LEND programs participated in discussions of what tools to use
and how to implement a national database, as well as the rule for transparency and data-sharing. In
2015 and 2016, four LEND programs implemented pilot studies using an established trainee self-report
measure (CCM) and a newly developed faculty observation measure (I-FOR). The first pilot suggested
that both instruments were generally acceptable to trainees and faculty. The second pilot was a year-
long formal research study of the two measures, focusing on feasibility and the metrics of each
instrument. An analysis of 80 trainee/faculty data points is currently underway.

All stages of the project were shared for input from the LPQI Advisory Group, which consists of more
than 20 LEND leaders. In addition, LPQI pilot leaders shared updates at every LEND directors meeting
and with MCHB leaders starting in 2014. The online Application was designed by AUCD staff with input
and testing by LEND training directors and administrators. The entire system is linked to NIRS and is
being piloted in a user-friendly format starting in 2016-17, with the goal of network-wide participation
by all interested LEND programs in 2017-18.

Key Elements

A. Participating LEND programs will use two common tools, one trainee self-report (CCM) and the
second a faculty observation tool (I-FOR) to enter baseline and follow-up data on long-term
trainees into a database maintained by AUCD and linked to NIRS (the “LPQl Application”). The
first pilot year (2016-17) will focus on the core MCH competencies of interprofessional teaming
and family-centered / culturally competent care. Leadership, advocacy, and other competencies
can be added in the future.

B. The “LPQI Application” will automatically analyze the data from participating LEND programs to
determine change in baseline for each competency area (mean change and effect size) for both
trainee self-report (CCM) and faculty observation (I-FOR). Each LEND program will have access
to reports on their own program’s performance. These reports will also include information so
that LEND programs to compare their outcomes with aggregate national data. LEND programs
will not have access to outcomes of other individual programs.
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C. Participating LEND programs will use each year’s LPQI data reports to determine areas for
improvement, devise and implement a quality improvement plan, and measure outcomes in
subsequent years.

D. AUCD will provide annual reports on national outcomes, analyzing aggregate data by trainee
discipline, intermittent vs. continuous training, etc. AUCD will not identify scores or “rank” of
individual LEND programs.

E. Starting with data at the end of Year 2 (2017-18), AUCD will begin identifying the approximately
10-20% of LEND programs that have demonstrated relatively large change in each MCHB
competency area during the last year. This list would be available to LEND programs looking for
models to help with their Ql efforts. AUCD would not rank programs, and would not publicize
lists of programs.

F. Participating LEND programs can voluntarily share their individual program outcomes with
MCHB as part of their annual progress report. This will allow programs to put outcomes in
context (e.g. high baseline scores of LEND trainees led to low change — “ceiling effect”) and
describe how they are addressing outcome data (e.g. Ql plan).

G. The LPQI Network is a technical assistance tool offered by AUCD to LEND programes. It is not
endorsed by or required by MCHB.

2. Dictionary

T1 data period: Designated time (set by individual programs using the LPQl Application) in the beginning
of the training year during which trainees report baseline knowledge and skills related to specific
competency areas

T2 data period: Designated time (set by individual programs using the LPQl Application) several months
into the training year during which faculty rate current knowledge and skills of trainees related to
specific competency areas

T3 data period: Designated time (set by individual programs using the LPQl Application) in the end of
the training year during which trainees report current knowledge and skills and faculty rate current
knowledge and skills of trainees related to the same competency areas as T1 and T2, respectively

CCM: “Core Competency Measure”; trainee self-report measure developed by the Children’s Hospital of
Philadelphia LEND program, completed for interdisciplinary care (6 items) and family-centered /
culturally competent care (8 items) as part of LPQl at T1 and T3

I-FOR: “Interdisciplinary and Family-Centered Care Observation Rubric”; faculty observation tool specific
to the LPQl initiative that was originally adapted from competencies in the Pediatric Milestones Project
and refined based on a review of MCH Leadership Competencies, completed for interdisciplinary care
and family-centered /culturally competent care as part of the LPQl at T2 and T3

Fiscal Year

The definition of “Fiscal Year” for the LPQI Application will match the definition of “Fiscal Year” in NIRS;
it begins July 1 and ends on June 30. Collected data from previous Fiscal Years will be available for
review but will be locked for modifications to users with all security levels, with the exception of AUCD
Administrators.
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3. Key Administrative Contacts

For general Application or LPQI questions, please contact:
Natalie Martinez
Data Support Manager
nmartinez@aucd.org or (301) 588-8252 ext. 221

If you have technical problems or need to report Application errors, please contact:
Oksana Klimova
Director, Web Services
oklimova@aucd.org or (240)821-9378

4. Prerequisite Requirements

Before you begin using the LPQI Application, there are a few requirements your program must meet:

1. The LPQI Application is based on NIRS Trainee and Faculty datasets. Be sure that your program is
enrolled in the NIRS system. If you are not using NIRS, contact to Ben Kaufman (see “Key
Administrative Contacts” above) for instructions on how to enroll.

2. Trainees dataset

a. All participating trainees should be entered in NIRS before you will be using LPQ
application for current fiscal year.

b. The LPQl application uses two pieces of data from each Trainee profile (name and e-mail
address) to communicate with Trainees during the two data collection periods where
they must provide self-report data (T1 and T3). It is critical for communication purposes
that these two fields (both are circled in the screenshot below) are complete in each
Trainee profile — even though the e-mail field is not listed as mandatory in NIRS.

*First Grant

Middle

*Last

Former Name

*Academic Degree/Credential Achieved BSN e


mailto:nmartinez@aucd.org
mailto:oklimova@aucd.org

*Address Line 1

Address Line 2

*City

*State

*Country

*Zip/Postal Code

County of Origin

Primary Email
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13587 Main 5t

Fairfax
Vermont
United States
22307

Unknown

nmartinez@aucd.org

Secondary Email

Phone

3. Faculty dataset

a. A Faculty profile can be added to LPQI at any time during the fiscal year before T2 data
collection begins.

b. The LPQIl Application uses following fields from NIRS Faculty accounts: name, e-mail
address, and login information (all of which are mandatory in NIRS). With this
information, the Application allows for administrators to communicate with Faculty
during the data collection (trainee observation) periods and provides a password-
protected environment for doing so.

¢. Administrators and Program Directors will have “Admin” access levels. Faculty can be
assigned any other access levels.

*Login

*Password

*First Name

*Last Name

*University Email

*Access Level

*Datasets

Login and password must be at least & characters long. Letters, numbers, and symbols may be used. Not case sensilive.

Admin

Trainees
Projects
Activities
Products
Goals
Directory

4. Note that to be included in reporting, Trainees and Faculty should submit data for both the T1
and T3 (Trainees) or the T2 and T3 (Faculty) data periods. As a general rule, any submissions that
are missing one data point or the other will not be included in calculations.
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5. Step-By-Step Instructions for Using the LPQI Application

5.1 Application Overview

5.1.1 Dashboard

Screenshot

LPQladmin n

Dashboard Dashboard

Home

Lorem ipsum dolor sit amel, consectetur adipiscing efit. Cras nec lacus mi. Ut sit amet arcu ef magna condimentum dapibus. Nunc fringilia elit nec metus uliicies
fermentum. Fusce sapien sem. posuere sed dam eu, malesuada ahquet liguia. Nulla dictum aliquam eli, at Lorem ipsum dolor sit amet, consectetur agipiscing elic
Cras nec lacus mi. Ul sil amel arcu ef magna condimentum dapibus. Nunc fringila eiit nec mefus uitricies fermentum. Fusce sapien sem, posuere sed diam eu,
malesuada aliquet ligula. Nulla dictum aliquam elt, at prefium magna elementum ac. ullameorper uma du, in loborts ex aliquet quis. Vestibuium erat
uma, pretium in cursuss id, porta nec nisi

‘ T2 Data Point T3 Data Point

January 1, 2017 - February 15, 2017 May 7, 2017 - June 15, 2017

TRAINE ACTIVITIES 2017 | Total Trainees: 57

ST SO . |

@ | .

FACULTY ACTMITIES 2017

masgresranes ([ = crvescimnsons
T3t May 15, 207 - June 16, 2017

At e vaness

£
i
"
) .
-

& Ackert PL Philp. Ned faculy ientifcations
o Swier  Mams T P Geman

T2: Jan 1, 2017 — Feb 15, 2017

(e —

Functional Upon logging in to the portal, each program’s administrator will be directed
Description to the Dashboard page, which contains the following information:

e Data point reminder calendar for current Fiscal Year

e Trainee Activities: a graphical representation of submission progress
for self-report data

e Faculty Activities: a graphical representation of submission progress
for observation data
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5.1.2 Data Archive

Screenshot

Functional

Description

LPQladmin H

Data Archive

Home

VIEW archived datafor | sokatyear- |

Data Archived for #selected_yeartt

- Sept 1. 2016 -0t 2016 T b 8047 e 5. 407 T My 15,1017 < S 15, 007 PRNT  PoE
List of Trainees and Status of Sell-Assessment subimissions
e st Submbsion Sk

T
AwwdlDE Mare il frme

o~ program] " ™
me Swvaes, am wapsgasizn e v L.
s S e e . v
e P e - x v
List of Faculty ReCorts and Evaluations.
Ersuaton Submission Sates
[ Name" = i i
Rty emgssisan
0 Mo tags@asiian v v
i St i eContt@nct g o
Smisgane sz garetin
warm i g warzsgmacon v v
Teeme chanson Gus crageestong v 2

The administrator can select past years (once available) and view CCM / I-
FOR data for one year at a time.

5.2 Step 1: Schedule (Set up T1, T2, and T3 data periods for current fiscal year)

Screenshot

Functional
Description

LPQlacrin n

%  Dashboard Scheduler
Home
ul Report

Point, first, d click button ‘Save Dates:. To activate Data Point move shder t‘GN postion. After END date expired Data
Point status wil automatically change to"COMPLETED'.

COMPLETED
BEY STEP 2 actval Data puinl. Stena ansr Actvanon:
kad o [T compieted by Trsines ooty
G - [ronezair] ‘Stalus ACTIVE.
15 e Traines o compiete surver;

e oy
‘Staim COMPLETE
~ Revow aperts,

T2 Data Foint

T T g ——

start end 's:"’"“"” e
= L e
D
- o e

T3 Data Point

e P r— —————
stan g (T3 completed by Tranees jes|
= [ T = .-

Each program will set up its own schedule for the current fiscal year. All
three data collection periods (T1, T2, T3) will remain empty until dates have
been specified.

1. Administrators can establish start and end dates for each of the
three data collection periods; these are unique to their program.
The settings for each period can be edited and saved until it has
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been activated (i.e. opened for data collection).

2. Once activated (i.e. when the slider is moved to the “ON” position),
date settings are locked for that period and are no longer editable —
even by an administrator.

3. The activation process will trigger the following actions:
e Open pubic page for Trainee self-report (T1 and T3)
e Instructions for administrators will appear in the “Steps after
Activation” box (for T1 and T3)

4. When an activated data collection period ends, the status will
automatically change to “Completed” and trigger following actions
e Hide the on/off display switch
e The administrator will be able to review reports

5. Note thatT1, T2, and T3 can overlap with each other.

5.3 Step 2: Trainees: Enrollment in LPQI and Activities

5.3.1

Screenshot

Functional
Description

Trainee Annual Enroliment

Trainees Annual Enrollment
Home

Notes: You can add NIRS frainee profi to LF i

. ittrainee annual existm NIRS I there.
record in NIRS, you should check out wilh center’s MIRS data-coordinator.

Trainee annual records in NIRS for FY 2017 Trainee annual records in LPQI Portal for FY 2017

Stevens, Jim Lynn, Susan
Matthv, Mask Denise, Kendall
Johanson, Gus Aronson, Benjamin
McGint, Greg

Fredericks, Art

Ballamy, Frank

Select Al N Select Al
Add to LPQI Trainee List Remove from LPQI Trainee List

Each Fiscal Year, the program’s administrator will add a cohort of Trainees
into NIRS; in the LPQI Application, this list will auto-populate (long-term
Trainees only) on the left side of the “Trainees Annual Enrollment” page (see
screenshot above).

The administrator can move Trainees to and from the LPQI participant list on
the right. When a Trainee completes the CCM at any point, their record gets
locked and their name cannot be removed from participant list.

If at any point a Trainee’s record is deleted from the NIRS database during
Fiscal Year, their submitted records will stay in the system. If no records
have been submitted yet, that Trainee will be automatically removed from
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the participant list.

To participate in the LPQl Program, a Trainee must first be enrolled in NIRS.
Your data manager can add Trainee records into NIRS database current
Fiscal Year at any time, but it is advised that these records be established
before the Fiscal Year begins. If you do not see a specific Trainee listed in
the left side list (“Trainee annual records in NIRS”) please reference the
instructions for how to add Trainee records in NIRS.

5.3.2 Trainee Activities

Trainee Activities
Home
** Trainee Calegory can be set up and updated before trainee submitied survey. Afler submission, rainee QUICK EMAIL
record is locked for updates during current Fiscal Year
Lorem ipsum dolor sit amet. consect
sodales sed, dignissim pretium nunc
T Traineea Recpent(s)
Setest o Ema Traines Catagory ki) "
AnnualTisinestD  Name Email ftime in progeam)
sami = = r—
a0 Seveas, fim e e v = (
imes [ e v v
L2 et Content
wm P S - x =
= . p— v v
o [T —. C - % —
e [FRSENN—— o v
Or select template:
9

[Puoviow J Evai |

Functional Once a Trainee has completed the CCM for a specific data collection period,
Description a green checkmark will be displayed. If a Trainee has not completed the
CCM for a specific data period, it will either show a red “X” (if the period has
been closed) or dashes (if the period is still active).

You will have two options for assigning Trainees to a “Trainee Category”: (1)
one-year, and (2) multiple-year. By default, all Trainees will be assigned to
the “one-year” category. Administrators can edit that accordingly and save it
by clicking “update record” button. “Trainee Category” should be set up
correctly before Trainees are invited to complete the CCM for the first time.
Once they’ve submitted data, their Trainee record is locked for updates
during the current Fiscal Year.

Quick E-mail Tool:

By selecting checkboxes, administrators can add Trainee e-mail addresses
into the “Trainee Recipient(s) field. Administrators can select one of the e-
mail templates or send a custom e-mail by manually typing text into the
subject line and content fields.

We will provide two templates:
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a) Trainee invitation to complete the CCM. Body text will contain a link
to a publicly available individual start page (available during active
data collection periods only) for T1 and T3. The URL will contain a
unique Trainee ID number that will be captured in the LPQI
Application upon CCM completion. The LPQI Application will not
store identifiable data from this submission and therefore cannot
recall or generate personal results (therefore, administrators will not
be able to access individual Trainee answers). Administrators will
only see whether a Trainee has completed the CCM or not, and
reports will display only aggregated data.

b) Reminder about the approaching deadline for CCM completion.

5.3.3 Trainee Self-Report

—

ot —AAA-Test Center, UCEDD/LEND. fy 2017 (July 1. 2016 - June 30, 2017)

PRE TRAINING LEND CORE COMPETENCY ASSESMENT

ABOUT LEND GORE COMPETENCY
ASSESMENT

The
wnce
oy

our LEND progear

back

about his process. (Please nols that ve are
using ‘interdisciplinary” and ‘imerprofessional
imerchangeabiy for s project |

Disclaimer. Center does not store identifiable
o 0 s

General Data

simiar the US.
outside our LEND) progeam

Quastions?

HUMan cneckc Pls3ss typs WArG exane 1 taxt b Phone: 1231231233

Emai smaiiest.edu
HOW 1o il 1 28 1 1 LEND rahing programy

Sl

PRE-TRAIMING LEND CORE COMPETENCY ASSESSMENT

Interdisciplinary’ Family-Professional Palicy/Leadership Thank
Interprofessicnal Parinerships You
Teamn Bullding

Disagree: Lictle o no knowhedge, 5

Samewhat Agree: Emergng

ansiders syster approach

Goal 1l afth dge. s44s & : to suppart an Interdiscipinary tram process

Disagree Saméwhat Agras Agree
B) |.3m abie 1o kientiy complementary areas of expertive, &5 well 35 OVeriapping areas of expertise amang the rEspective pediatric Disagree Somewhat Agree Agree
desciplines,
€} | understand witys in which to foster strong collaborations with health care prafessionals from different disciplines Disagree Somewhat Agree Agree

Note: The screenshot above does not show all questions or choices.
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-TRA LEND CORE

Thank
You

Familly-Professional Partnerships

Disagree: Liltle to o knowledge. shows interest in learring and gaining skills, primary focus bs on my own personal experiences and imvaheement
Somewhat Agree: Emerging skilis and knewledge, beginning waceness. not confident in ability. growing undarstanding of range of issues Invedved

Agree: Mastered basic sills. feefs confident in some abilties. willing to enter info challenging sAuations and experiences. aware of imits of my own knowledge/skills

Strongly Agree: Confident in beoad range of skifls. knawledge and abaity: very SKiful, can teach others. others may ook to me as a roje thers systems approach
Goal dge of the central imp the & the abaity to pe y ] iy services
Please rate how much you agree with each statement.
A} 1am knowledgeable about the key elements of fami

centered cane & its Impact on care delivery cutcomes. Disagres Somewhat Agree

B) 1 can idenitiy & discuss how cultural ethical, pevonal valuses, and factors affect a childsamilys Disagree

Experience

€)1 able to recognize the impact that 4 child with special needs has on a family unit throughout the ie cycle Disagree Somewhat Agree

D) | can describe 3 typical daily routine & acthaties families may encounter when living with a special reeds child Disagres

—AAA-Test Center, UCEDDVLEND, FY 2021 (July 1, 2020-june 30. 2021}

PRE-TRAINING LEND CORE COMPETENCY ASSESSMENT

aderchip

Agree

Policy/Leadership

Dlsagree: Littke to o knowledge. shows interest in feasming and gaining skills. peimary own personal exps and
Somewhat Agree: Emerging skills and krowledge. beginning awareness. not confidert in ability. growing understanding of range of issues involved

Agree: Mastered batic skits. feals confident I some abilties. wiling 1 #ntev into ehallenging stuations nd experences. sware of limits of my swn knowledge/skits

Strongly Agree: Confident in broad range cf skills. knowledge and ability: very siliful can tasch athars. others may ook to me 45 3 role modeliexample. consistentsy tonsidars systems approach

Goal IV akiths & atibudes newds an

56 o YOuI g stal

A) Process: | understand the process of palicy and regulation making on local. state and natsanal levels,

stiathves on the range of MCH population groups.

B Policies: | analyze the palential impact of public palicies and private sects

€) Storles: | ob il evidence i s of o develog MCH stonies that motvace stakeholders to Disagree Somewhat Agree
take sctian,

—AAA-Test Center, UCEDDALEND, FY 2021 (July 1. 2020-June 30, 2021)

THANK YOU
for submitting Pre-Training LEMD Core Comperency Assessment




Functiona
|

Descripti
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Self-The CCM for T1 and T3 will be available for Trainees whenever a data collection period
is active. Once the data collection period ends, Trainees will see a message that the survey
is closed.

Title for T1 CCM will be: “Pre-Training LEND Core Competency Assessment”
Title for T3 CCM will be: “Post-Training LEND Core Competency Assessment”

The CCM includes:

1. Page requesting general information from the Trainee
2. Page with Interdisciplinary Teaming questions

3. Page with Family-Centered Care questions

4. Page with Policy/Leadership questions

5. Thank you page

Note that all questions require an answer. Trainees cannot move to the next page without
selecting an answer for each question.

5.4 Step 3: Faculty

5.4.1 Faculty Annual Enrollment

Screenshot

Functional
Description

Faculty Annual Enroliment
Home

WNotes: You can add NIRS faculty profie fo LFO portal ot any time. I there s no NIRS, you
a1 cTeate B iect Wom TS page by lcking bflon ADD New Facuy. Focuty wibe 15160 1 NIRS 33 INAGTIVE membe,and wl 11 b
includa into EHB expo

LPQI Facuty st
Faculty/Stall members in NIRS Faculty/Stalf mambers in LPQI Portal for 2017

Gaiman, Neil ] Massie. Roverl
o, Jonny Pulman, Philip
Smisy, Jane U] Travers,PL
Totlran, Mark,

(| Robans, Kotig
gtz Michas!

L1 warcen, Karon

v v

Select Al Select Al

Each Fiscal Year, the program’s administrator will add a cohort of Faculty
members into NIRS; in the LPQI Application, this list will auto-populate on
the left side of the “Faculty Annual Enrollment” page (see screenshot
above).

The administrator can move Faculty to and from the LPQI participant list on
the right. When a Faculty member completes the I-FOR at any point, their
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record gets locked and their name cannot be removed from participant list.

If at any point a Faculty member’s record is deleted from the NIRS database
during Fiscal Year, their submitted records will stay in the system. If no
records have been submitted yet, that Faculty member will be automatically
removed from the participant list.

If a Faculty member does not have a NIRS entry, the administrator can easily
add one by clicking button “Add New Faculty” in the LPQI Application. The
administrator will be required to complete three fields in the form. Those
are mandatory fields for the Faculty profile in NIRS:

e  First name

e lastname

e E-mail

Values for login/username, password, admin level, and datasets will be
created automatically:

Login: First letter of the First Name + Last Name

Password: Last Name + random combination of 3 digits from 1to 9
Access Level: Read/Write Own

Datasets: Trainees

5.4.2 Faculty Activities

Screenshot LPQIaumin n

Faculty Activities
Home

QUICK EMAIL

w
Lorem ipsum dolor sit amet, consect

[T - —

e = sodales sed, dignissim pretium nunc

Faculty Recipient(s)
T A ( )

TITES  Stevens Sm Mean20Gaca sy ¥ i Subject Line

Content

Or select template:

v
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Add Trainee Record to Faculty profile

- John Doe
- Masha Rastyrasha
[] Grant Test

["] Lorenzo Test

M Clear Selection

Hipleilela Bl Administrators will be able to assign all participating Trainees to one (and only one)
PIedelilef N participating Faculty member. By clicking on the “Assign Trainee(s)” link, the

n administrator will open a new window of a smaller size; it will list all Trainees enrolled in
the LPQI Application for the current Fiscal Year. Trainee(s) who were already assigned to
other Faculty member(s) will have “—*“ next to their names. Trainee(s) who still need to
be assigned to a Faculty member will have checkbox next to their names. To assign a
Trainee to a Faculty member, the administrator will check as many boxes as appropriate
and click the “Assign” button. Those assigned Trainees will then show up in the table
above below a Faculty member’s name — each on their own row. That row will have the
Trainee’s personal information (name, e-mail, ID number), a “Remove Trainee” link, and
indicators of whether or not the Faculty member has completed an I-FOR for that Trainee
during a specific data collection period.

Quick E-mail Tool:

By selecting checkboxes, administrators can add Faculty e-mail addresses into the
“Faculty Recipient(s)” field. Administrators can select one of the e-mail templates or
send a custom e-mail by manually typing text into the subject line and content fields.

LPQI will provide two templates:
a) Faculty invitation to complete the I-FOR for their assigned Trainees. Body text will
contain a link to the NIRS/LPQI login page.
Reminder about the approaching deadline for completing the I-FOR for their assigned
Trainees; this will also contain a link to the NIRS/LPQI login page.




5.4.3 Trainee Evaluation
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My Activities: Obsenvation Rubric
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My Activities: Observation Rubric

EVALUATION: GRANT TEST

Thani
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THANK YOU

for completing Grant Test's evaluation

Back b Wy ACTvies

Note: The above screenshots do not show all questions and choices.

ZUlpleilelaEIY The I-FOR includes:

Descriptio - Page with questions about the assigned Trainee’s skills related to

n Interprofessional Teaming

- Page with questions about the assigned Trainee’s skills related to Family-
Centered Care

- Page with questions about the assigned Trainee’s skills related to
Policy/Leadership

- Thank you page

Note that all questions require an answer. Faculty members cannot move to the next
page without selecting an answer for each question.
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5.5 Step 4: Reports

The “Reports” section contains four unique reports. All data reports can be saved as an accessible .pdf
document and/or printed.

5.5.1 Report: Program / National Average

Screenshot m
Program/National Average
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Functional Comparison of program average score on each measure with national
Description average at T1 and T3 for CCM, and T2 and T3 for I-FOR; data from all reports

can be stratified by training year and cumulative years for visualization
purposes.

Calculations / Formula:

Program average = Individual LEND program average score for all trainees
on each measure (I-FOR Interprofessional Teaming, I-FOR Family-Centered
Care, CCM Interprofessional Teaming, CCM Family-Centered Care) at T1 and
T3 for CCM, and T2 and T3 for I-FOR

National average = Program average score on each measure for all
participating programs at T1 and T3 for CCM and T2 and T3 for I-FOR

5.5.2 Report: Average change over time

Screenshot

Average Change over fime
v
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Functional Comparison of average change over time (program) with average change
Description over time (national) for each measureCalculations / Formula:

Average change over time (program):

Program average score on CCM at T3 minus program average score on CCM
at T1 (and same for I-FOR at T3 minus T2)

Average change over time (national):

National average score on CCM at T3 minus national average score on CCM
at T1 (and same for I-FOR at T3 minus T2)

5.56.3 Report: Program / National Effect Size

Screenshot

Program/National Effect Size
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o
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Functional This reporting feature is currently “Under Construction”; it will be available

Description later this year.

Effect Size = (Mean T3 score at site — mean T1 score at site)/(pooled
standard deviation from T1 and T3 scores at the site)

5.5.4 Report: Program / National Average by Variables
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LPQlscmin m

Program/National Average by variables
Home

Screenshot

Functional Program average, national average, and comparison on each measure by
Description variable at T1 and T3 for CCM, and T2 and T3 for I-FOR

Trainee Variables:

e Discipline

e Highest degree obtained

e Timein program

e One-year vs. multiple-year
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